The market environment in 2005 was still heavily influenced by the U.S. economy, while the growing strength of some of the
Asian economies and a 40% surge in the price of oil also left their mark. Against this backdrop, the Federal Reserve pursued its
money tightening policy, raising interest rates by a quarter percentage point eight times during the year, and lifting its key rate
from 2.25% to 4.25%. While this policy contributed to increased market volatility, these rate hikes enabled the dollar to climb by
some 14% against the euro and around 20% against the yen, giving export stocks a much-needed boost.

In Asia, Japan's Nikkei benchmark index surged ahead, ending the year up 45%. Emerging markets in Asia (countries such as
South Korea and Thailand) and South America (Brazil and Argentina in particular), enjoyed exceptional growth in 2005, as did
China and India which achieved double-digit growth rates. But while Asia was experiencing a remarkable boom, Europe’s
economy was in fragile health. Already weakened by the French and Dutch “No” vote on the EU Constitution, Europe was
further affected by the unsettling two-month electoral face-off in Germany. Other factors, such as an unemployment rate of
around 9% and weak domestic consumption also weighed on growth.

Against this economic backdrop, Compagnie Financiére Tradition's activities were up 10.9% on 2004, at actual exchange rates,
with consolidated turnover reaching CHF 942.4 million.

We pressed ahead with our policy of organic growth and largely achieved our target of a 5% annual growth rate. This was chiefly
thanks to the enhancement of our portfolio of products internationally, and the recruitment of new teams. The Group's total
headcount at 31 December 2005 was more than 2,100 worldwide.

Our development strength lies in our expertise in cutting-edge technology, which is evident in the exceptional performance of
activities at the retail end of the market, such as spread betting with Tradindex.com in London, and online forex trading with
Gaitame.com in Tokyo and FXDD.com in the U.S. We will continue to leverage this technological culture in order to expand the
global reach of our services.

Compagnie Financiere Tradition adopted the IFRS as the basis of its accounting for 2005. Under these standards, profit before
tax was CHF 71.9 million for profitability before tax of 7.6%. Net profit was CHF 41.6 million, Group share of net profit was
CHF 28.5 million, for a return on consolidated equity of 14.2% in 2005.

In keeping with our commitment to position the Group as a leading player in its sector, we will maintain our focus on
developing our business organically and through acquisition, while continuing to deliver good profitability and improved
margins. The stakes are high for participants in the market and extracting value is fundamental in the ongoing consolidation of
the sector.

I would like to take this opportunity to thank all our shareholders for their continued confidence and loyalty, as well as our
teams for their dynamic and creative contribution to the success of our Company.

In the light of the Company's results and the outlook for 2006, the Board will be proposing a dividend of CHF 6.0 per share at
the Annual General Meeting in May of this year.

message

Patrick Combes
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Consolidated turnover inmillions of Swiss francs
1000
9424
849.6
800
600
400
200
[e]
2004 2005
2005 Turnover 2005 Turnover
by product by geographic area
22.5%
32.8%
28.9%
W Currencies and interest rates United Kingdom &
I Securities and security derivatives United States [
' Commodities Asia - Pacific ©
Other activities Continental Europe
- /

COMPAGNIE FINANCIERE TRADITION ANNUAL REPORT 2005 7% KEY FIGURES



~

iKey figures

N N
Consolidated operating profit was CHF 61.7 million Consolidated shareholders’ equity of CHF 236.8 million confirms

in 2005, and net profit - Group share was Compagnie Financiére Tradition's sound financial position.
CHF 28.5 million.

Consolidated shareholders' equity in millions of Swiss francs
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With a presence in nineteen countries,
Compagnie Financiére Tradition employed close to 2,100 worldwide
at end-2005, almost 77% of who were brokers.
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for shareholders

The shares started the year at CHF 110.5, briefly touching CHF 110.0, their lowest point, on 6 January.

After climbing steadily for the next three months they lost steam in April, sliding back before recovering again in June.
During the second half, the share price grew at a solid pace, hitting a high for the year of CHF 136.0 on 6 October.

* based on a share with a nominal value of CHF 2.50.

** CHF 4.0 cash dividend per share with a nominal value of CHF 2.50, plus one
bonus share for every 25 shares held.

After the release of half-year results the price stabilised, closing the year at CHF 134.0, and valuing the company at
CHF 732,760,000 at 31 December 2005.

The shares gained 21.3% in 2005, while the SMI benchmark index was up 31.5%.

2004
Number of shares at 31 December 5,449,769
Market capitalisation at 31 December CHF 604,924,000
Highest price CHF 126.0
Lowest price CHF 96.0
Closing price at year-end CHF 111.0
Average daily volume 2,107
PER * at 31 December 11.3
PTB ** at 31 December 3.0
Operating profit per share *** CHF15.9
Net profit - Group share per share *** CHF10.1
Dividend per share CHF 6.0

* Price Earnings Ratio
** Price to Book - Group share

*** Based on the weighted average number of shares outstanding during the period after deducting the average number of treasury shares.

INFORMATION FOR SHAREHOLDERS

*based on weighted average number of shares during the year after deducting the

average number of treasury shares.



Fact file

Financial year: 1)January to 31 December

ISIN Code: CHoo014345117

Unit of trade: 1 share

Nominal value: CHF 2.50

Traded on the SWX Swiss Exchange and on the third
compartment of the Frankfurt Stock Exchange

Advanced 2006 calendar

1 February
9 March
3 May

Publication of turnover for 2005

Publication of results for 2005

Publication of turnover for the first quarter of 2006
VAV EVY Annual General Meeting

2 August Publication of turnover for the first half of 2006
20 September Publication of results for the first half of 2006

2 November Publication of turnover for the third quarter of 2006

Our investor relations calendar is updated regularly
and is available on www.traditiongroup.com.

Contacts

General enquiries

Compagnie Financiére Tradition
Investor relations

1, rue de Langallerie

CH - 1003 Lausanne

T.: 41 (0)21 343 52 66 F: 41 (0)21343 55 0O

Internet

www.traditiongroup.com

A dedicated communication platform for
Compagnie Financiére Tradition’s shareholders:
Share price

Press releases

Calendar of events

Key figures

Presentations

E-mail: ir@tradition.com

Simplified organisation chart at 31 December 2005
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a leading global player

Compagnie Financiére Tradition is one of the world's top three interdealer
broker, and a leader in a broad range of financial products (money markets,
bond markets, interest rate, currency and credit derivatives, equities, equity
derivatives, interest rate futures and index futures) and commodity-related
products (precious metals, energy and environmental products, and pulp and

paper).

Itis a major player in the over-the-counter (OTC) markets, as well as in certain STAMFORD "

regulated markets, thanks to its network of subsidiaries located in the world's S BEYINGO

major financial centres - London, New York, Tokyo, Hong Kong and Singapore. HousTON o e
O o}

With a presence in 19 countries, spanning three time zones, Compagnie o

Financiére Tradition has a critical mass of buyers and sellers, bringing its o}

clients improved liquidity for all their trades, from the simplest to the most shopauLO O

complex. With its international spread and diversified product portfolio it is

strategically positioned to take advantage of geographical development

opportunities.

O O O (e}

As a real marketplace, Compagnie Financiére Tradition offers a neutral and
independent brokering service. Inits role as a marketplace and intermediary, it
organises liquidity for its customers in certain products on OTC markets by
providing pre-trade information, collecting their buy or sell orders, and
building the order book.

The Group's revenues are comprised of transaction fees. It earns commissions
from matching counterparties with reciprocal interests or executing
transactions on regulated markets for exchange-traded instruments.

Compagnie Financiére Tradition's customer base consists primarily of
investment and trading banks, financial institutions, and blue-chip
corporations.

The Group has grown into one of the largest broking networks in the OTC
markets, by number of geographic locations.

Compagnie Financiére Tradition is the No. 3 player in its sector. Since the end
of the nineties, this sector has been consolidating around a few major
international groups, most of which are English or American.

COMPAGNIE FINANCIERE TRADITION'S BUSINESS



The key to Compagnie Financiére Tradition's success lies in its experience,
its extensive network of clients, and an in-depth understanding of their
objectives.

Its product range and market approach are oriented towards development
and innovation. The Group has accorded prime importance to the
development of a comprehensive range of products covering currencies
and interest rates, securities and security derivatives, commodities and
other non-financial products. It is at the forefront in terms of launching
new services and technological developments.

Company founded.

Compagnie Financiére Tradition listed on the Swiss Stock
Exchange.

Launch of the Forward Rate Agreement, an interest rate
derivative product which was to become a benchmark in the
financial markets.

Initiated the first OTC oil derivatives transactions in London.
First broker to open a representation office in China.

Invested in companies producing innovative technology, such as
streaming with its subsidiary StreamingEdge.com Inc.

Set up the first hybrid voice/online broker in the currency market,
when it merged its currency options operations with those of
Volbroker, an electronic trading platform.

Prize for the best e-broker (currency options) at the FX week e-FX
Awards, awarded to its New York subsidiary, TFS-ICAP LLC.

Tradition Chile Agentes de Valores Ltda, the new subsidiary of
Compagnie Financiere Tradition, opens its doors for business in
Santiago, expanding its coverage in the Americas.

Compagnie Financiere Tradition is set to develop its futures
brokerage business in Asia with the acquisition of a stake of 35.0%
in Ong First Tradition (Pte) Ltd., one of Singapore’s oldest and most
reputable brokerage firms.

TFS, subsidiary of Compagnie Financiere Tradition has taken the top
position in the Equity Derivatives category in this year's RISK
magazine's inter-dealer poll.

a leading global player

This corporate culture, strongly oriented towards development
and innovation, is combined with an unwavering drive for
expertise in an extensive range of market segments.

Compagnie Financiere Tradition is present in some of the most
complex and advanced segments of the market: exotic currency
options, inflation swaps, weather derivatives, structured
products, credit derivatives on indexes, and more.

Its dominance in the institutional markets and online broking
has led it to develop a new range of services, offering private
investors access to online forex trading and spread betting.

Several new activities have been launched over the past few
years.

In London, the Group successfully introduced a spread betting
site, Tradlndex.com, which enjoyed solid growth in 2004 and
2005.

In Tokyo, since 2002, Gaitame.com has been offering its private
customers online forex trading in the spot markets, via the
Internet or I-mode. Today, the company is the market leader in
this segment in Japan.

FXDirectDealer LLC (FXDD.com), an online forex trading
platform, has also expanded rapidly. Launched in the U.S. in
2003, this New York-based subsidiary offers online execution
capability to investors in spot foreign exchange.

The Group is also developing its activities as a financial
information provider under the Tradition brand.

COMPAGNIE FINANCIERE TRADITION'S BUSINESS




Governance

The Company's capital consists entirely of bearer shares.

Share structure, authorised capital and conditional capital, as well as changes in share capital over the past
three years and information concerning options issued by the Company or its subsidiary undertakings on
Compagnie Financiere Tradition's shares, are presented in the Notes to the Financial Statements on pages
60 and 61 of the Annual Report. Compagnie Financiére Tradition had no dividend right certificates or
participation certificates, and the Company had no convertible loans outstanding at 31 December 2005.

The Group's organisation chart is shown in summary form on page 5 of the Annual Report and the scope of
consolidation is set out on pages 49 and 50.

At 31 December 2005, Compagnie Financiére Tradition held a 99.53% interest in TFS, a Swiss company listed
on the Second Marché of Euronext Paris, ISIN code CHOO00491206. At TFS' request, it was removed from
the listing on 15 February 2005.

The Group's major shareholders are presented on page 45. No shareholders' agreement existed at
31 December 2005, and there were no cross-shareholdings exceeding 5% of the voting rights or share capital.

In accordance with Article 18 of the Articles of Association, each share carries the right to one vote. The
Company's Articles of Association do not provide for any restriction on shareholders' statutory voting rights,
other than in respect of attendance at a General Meeting - Article 17 of the Articles stipulates that
"a shareholder may only be represented at the General Meeting by his legal representative or by another shareholder
attending that Meeting, in possession of an instrument of proxy" - and the quorums required for the approval of
an "extension and restriction of the scope of Company operations” and a "merger with another company". These last
items both require the affirmative vote of no less than two thirds of the shares represented and an absolute
majority of the nominal value of shares represented at a general meeting where no less than 51% of the
nominal value of all shares issued is represented.

CORPORATE GOVERNANCE

Pursuant to Sec. 699(3) of the Swiss Code of Obligations (CO), shareholders
whose shares together represent a nominal value of CHF 1 million, may
request in writing the inclusion of an item of business on the agenda.
According to Article 14(2) of the Articles of Association, an Extraordinary
General Meeting of shareholders must convene within forty days following the
request for a meeting.

The General Meeting is convened at least twenty days prior to the appointed
date, by notice published in the "Feuille Officielle Suisse du Commerce".

The notice convening the meeting must indicate the items of business on the
agenda, as well as any motions of the Board of Directors and shareholders who
have requested the convening of the meeting or an item of business to be
included on the agenda, and, in case of elections, the names of the candidates
standing for election.

The Board of Directors is composed of nine members. Other than its
Chairman, Mr Patrick Combes, all the Directors are independent and non-
executive. None of these Directors has previously belonged to any governing
bodies of Compagnie Financiére Tradition or of any of its subsidiaries, nor did
they have business relations with Compagnie Financiére Tradition or any of its
subsidiaries at 31 December 2005, with the exception of Mr Robert Pennone,
partner of Pennone & Partners S.A. On 26 May 2000, Compagnie Financiére
Tradition had entered into a liquidity contract with this firm, under which it
was appointed market maker for Compagnie Financiere Tradition shares.



governance

There was no cross-representation on the boards of directors of the companies listed at 31 December 2005.
A detailed career history and the offices of each of the Directors appear on pages 12 and 13 of the Annual
Report. Directors hold office for three years, beginning at the General Meeting at which they are elected and
ending at the General Meeting following the expiry of their office. They are eligible for re-election. When a
director ceases to hold office, for whatever reason, a new director is elected for the term of office that would
have remained had his or her predecessor completed their full term.

The Board of Directors is invested with powers and obligations under the law (Sec. 716(a) of the Swiss Code
of Obligations), the Articles of Association and the Company's organisational regulations. In particular, it
takes all decisions in all areas that are not reserved to the General Meeting or any other governing body.
It exercises the highest level of management and strict control over the Management and people
empowered to represent the Company.

The Board of Directors meets approximately four to six times a year - when the half-year and annual
accounts are closed, at each General Meeting, and whenever Company business so requires. Its meetings
last an average of three hours.

The , chaired by Mr Robert Pennone, is made up of four independent, non-executive
members, all experienced and knowledgeable in the fields of accounting standards, finance and auditing.
The role of the Audit Committee is to assist the Board of Directors in its task of supervising the financial
reporting process, the internal control of financial reporting and Company procedures aimed at ensuring
compliance with the laws, regulations and code of best practice.

The Audit Committee also reviews the performance, efficiency and fees of the external auditors, and
ensures that they maintain their independence. Lastly, it reviews the effectiveness of the financial and risk
management departments' cooperation with the external auditors. This Committee meets three to four
times a year and its meetings last between three and six hours.

The , chaired by Mr Christian Baillet, has three independent, non-executive
members. It makes recommendations to the Board of Directors regarding remuneration schemes and
policies and, more specifically, regarding the terms of remuneration of members of the Executive Board,
share option schemes and other incentive schemes. This Committee meets once a year and its meetings last
about three hours.

The Board of Directors and its committees receive the full cooperation of the Executive Board, which
regularly attends meetings of the Board of Directors to present accounts of its management. Depending on
the agenda set by the Chair of each of these Committees, one or more Executive Board members are invited
to attend Committee meetings, to provide information required by the Committee and answer questions.
In this context, financial executives are regularly consulted by the Audit Committee and invited to attend
every Committee meeting preceding the Board of Directors' meeting at which the half-year or annual
accounts are closed.

CORPORATE GOVERNANCE



governance

The Executive Board of Compagnie Financiére Tradition is made up of seven people, who meet regularly and
exercise the powers conferred on them by the organisational regulations. In this regard, the Board of
Directors delegates all ongoing management of the Company to the Executive Board.

Biographical details of each of the Executive Board members, including their education, career history, and
positions held within Compagnie Financiere Tradition are shown on page 13 of the Annual Report.
Members of the Executive Board do not hold any other positions in governing or supervisory bodies of major
corporations, foundations or institutions, or any directorships, and perform no consultancy functions for
significant interest groups, or any official duties or political mandates. At 31 December 2005, there were no
management contracts between Compagnie Financiéere Tradition and any companies outside the Group.

According to our information, the non-executive Directors of Compagnie Financiére Tradition and parties
closely linked to them held a total of 59,078 Company shares at 31 December 2005. Also according to our
information, at 31 December 2004, the Chairman of the Board of Directors, members of the Executive Board
and parties closely linked to them held a total of 3,758,616 Compagnie Financiére Tradition shares, of which
3,687,543 were held by Financiere Vermeer BV, indirectly controlled by Mr Patrick Combes, and 462,094
share options, each exercisable in respect of one Compagnie Financiére Tradition bearer share. Details of all
employee share options (date granted, expiry, and exercise price) are presented in the Notes to the Financial
Statements, on page 6! of the Annual Report.

Non-executive Directors of the Company received total remuneration of CHF 236,988 in 2005, paid in the
form of cash (CHF 149,988 in 2004).

This annual remuneration for each Director comprises a fixed amount of CHF 15,000, and a variable amount
of up to CHF 10,000, determined on the basis of the director's attendance at the various Board meetings
during the year. In addition, four non-executive Directors also receive a fee of CHF 10,000 each for their
functions as members of the Audit Committee. The highest compensation paid in 2005 was CHF 35,000,
paid in the form of cash. Finally, travelling expenses incurred by Directors, and other expenses related to the
performance of their duties, were partially reimbursed.

No share options were granted to non-executive directors during the year.

Executive remuneration is set by the Board of Directors, on the recommendation of the Remuneration
Committee. Members of the Executive Board receive a fixed salary as well as performance-related remuneration.
In 2005, remuneration for the executive member of the Board of Directors and members of the Executive Board
amounted to CHF 14.7 million (CHF 14.7 million in 2004). CHF 8.0 million was paid in the form of salaries,
CHF 6.3 million in the form of cash bonuses, and CHF 0.4 million in the form of perquisites.

No new share options were granted to the executive member of the Board of Directors or to members of the
Executive Board in 2005,and no previously granted options were exercised during the year. Details of

CORPORATE GOVERNANCE

options granted to Company employees are given in the Notes to the statutory
accounts, on page 61 of the Annual Report.

No share allocations were granted to members of either the Board of Directors
or the Executive Board.

No termination bonus was paid in 2005 to Executive Board members who left
the Group.

No members of the Board of Directors or Executive Board received additional
fees amounting to or exceeding half of their ordinary remuneration, or any
guarantee, loan, advance or credit granted by Compagnie Financiére Tradition
or any of its subsidiaries.

The Articles of Association contain no "opting out" or "opting up" clause.

The employment contracts of Executive Board members and senior executives
of Compagnie Financiere Tradition and its subsidiary undertakings do not
generally contain any specific provision concerning a change in control of
Compagnie Financiere Tradition, with the exception of employment contracts
of three members of the Executive Board. All three contracts contain a clause
providing for these executives to retain office, under identical employment
conditions, in the event of a change in control of the Company.

Compagnie Financiere Tradition publishes consolidated turnover figures on a
quarterly basis, and consolidated results on a half-yearly and annual basis. It also
issues information concerning all events that may affect its share price, in
accordance with the requirements of Article 72 of the Listing Rules. Sources of
Company information and contact addresses are shown on page 5.

Compagnie Financiére Tradition is committed to strict risk management
throughout its operations. The core of this broking activity is to facilitate
contact between counterparties seeking to trade financial or non-financial
products directly between themselves. The broker acts as a completely neutral
intermediary. The risks are limited, and are mainly related to the transfer of
information to clients and the payment by these clients of commissions due.



In each of the Group's subsidiaries, the software systems, organisation of
administrative teams, and control procedures that have been set in place,
ensure efficient follow-up on client transactions. They also meet the standards
(for example, separation of functions, automatic confirmations, recording of
conversations and daily controls). Outstanding commissions are monitored
regularly. However, increasingly sophisticated customer requirements have
brought about changes in broking methods in equities, bonds and securities.

Not all counterparties want the markets to know their intentions, and some
may wish to remain anonymous. In this case they will ask a broker to act as a
neutral agent between buyer and seller.

The broker buys and sells the securities simultaneously in its own name and
therefore does not take a real-market position. It must, however, guarantee
settlement of all trades. This form of broking is known as "matched principal
transactions", and requires specific organisation and follow-up.

Having executed the transactions, the broker must then ensure that the
clearing is carried out correctly. The risk is that technical delays may occur or
that the counterparty may default before the clearing takes place.

There are two essential inputs in this operation: the quality of the
counterparties involved in the trade, and the efficiency of the administrative
organisation behind the clearing.

Regarding the first point, all counterparties must be approved by the Credit
Committee. The Risk Management Department regularly ensures that
decisions are properly observed and reviews the effectiveness of control
procedures for counterparties and clearing operations.

The clearing operations themselves are handled by specialised teams.
Compagnie Financiere Tradition's indirect subsidiary, Tradition London
Clearing Ltd, is a dedicated clearing company, and the pivot for the Group's
principal transactions in Europe. Tradition Asiel Securities Inc., one of the
Group's American companies, performs all clearing operations in the U.S.A.

governance

This company is a member of the FICC (Fixed Income Clearing Corporation), formerly the GSCC
(Government Securities Clearing Corporation), a central settlement counterparty for U.S. securities.
Membership in the FICC considerably reduces the risk of a counterparty default, since it guarantees
settlement of all trades entering its net.

The first level of control is identified within each of the Group’s operating entities. Internal Audit's remit
enables the application of best practices throughout the Group. The Executive Board then actions a
targeted information system, which allows it to follow key parameters, such as average client payment
times and client distribution analysis. Matched principal operations are very closely monitored by the Risk
Management Department as part of overall counterparty risk management. The Risk Management
Department is directly accountable to the Chairman of the Board of Directors. Finally, risks, and risk
management and control, are reviewed by the Group's Audit Committee.

The Company's external auditors for the consolidated and statutory accounts are Ernst & Young S.A. of
Lausanne. They were first appointed in 1996, and re-appointed by the Annual General Meeting of
18 May 2005, for a term of one year. The firm is represented by Mr Hans Isler, auditor in charge, who took up
office for the audit of the 2003 accounts, and Mr Simon Durrance. Ernst & Young earned fees of
CHF 2,490,000 for fiscal 2005, CHF 236,000 of which were for services other than auditing the accounts of
Compagnie Financiére Tradition and its subsidiaries. This compares with fees of CHF 2,298,000 and
CHF 190,000 respectively in 2004.

CORPORATE GOVERNANCE



of Directors

Chairman of the Board
of Directors
French national, aged 53

Director

French national, aged 55

Member of the Audit Committee
and Chairman of the
Remuneration Committee

Director
French national, aged 68

Director

Swiss national, aged 67
Member of the Remuneration
Committee

Director

French national, aged 69
Member of the Audit
Committee

Director

Swiss national, aged 62
Member of the Remuneration
Committee

Appointment
at Compagnie
Financiére Tradition

First elected
on 7January 1997.

Re-elected 11 May 2004
for 3 years.

First elected
on 7January 1997.

Re-elected 11 May 2004
for 3 years.

First elected
on 29 September 1997.

Re-elected on 11 May 2004
for 3 years.

First elected
on 7January 1997.

Re-elected on 11 May 2004
for 3 years.

First elected
on 7January 1997.

Re-elected on 11 May 2004
for 3 years.

First elected
on 7 January 1997.

Offices in governing

and supervisory bodies of major corporations,
foundations or institutions

at 31 December 2005

Chairman of the Board of Directors of VIEL & Cie (France),
VIEL et Compagnie Finance (France), and Financiere
Vermeer BV (Netherlands), Director of Verbalys (France) and
Bourse Direct (France).

President of Quilvest Holding France and Quilvest Capital
France. Director of VIEL & Cie (France), CA Holding (France),
Orphan (France), Chief Executive Officer of Quilvest S.A.
(Luxembourg), Chairman of the Board of Directors of Société
Internationale de Finance (Switzerland) and Chairman of
the Executive Board of Banque Privée Quilvest (France).

President of Almatis Holding BV (Holland) and Chairman of
the Supervisory Board of Sydney & London Properties (U.K.).

Chairman of the Boards of Directors of Beau-Rivage Palace
S.A. in Lausanne (Switzerland), Groupe Vaudoise Assurances
(Switzerland), and GEM Global Estate Managers S.A.
(Switzerland). Deputy Chairman of the Board of Directors of
ING Bank (Suisse) S.A. (Switzerland) and member of the
Supervisory Board of Kamps AG (Germany).

Chairman of the Supervirory Board of GINGER (France),
President of the FNEGE (France) and FONDACT (France),
member of the Conseil Supérieur de la Participation
(France), Director of Assurances et Conseils St-Honoré
(France), Banque de Vizille (France), VIEL & Cie (France),
Completel (Netherlands), and Censeur de Parsys (France),
Cabasse (France), member of the Strategy Committee of
Bolloré (France), Secor (France), Member of the Advisory
Board of British Telecom Services (U.K.), Celerant Consulting
(U.K)).

Deputy Director of Berney & Associés S.A. (Switzerland)
(member of Horwath International), Vice-Chairman and
Chairman of the Audit Committee of CIM Banque (Suisse)

Re-elected on 11 May 2004 S.A.

for 3years.

CORPORATE GOVERNANCE

Education

Ecole des Affaires
Européennes (ESCP-EAP),
Paris.

MBA from Columbia
University.

Centrale Lyon (France)
and the United States
MBA from Wharton,
University of Pennsilvania.

Graduate of the Institut
d'Etudes Politiques, Paris.
MBA from Cornell
University.

LL.D.,
University of Lausanne.

Graduate of the Ecole
Polytechnique of Paris.

Graduate of the Ecole
des Hautes Etudes
Commerciales (HEC)
of the University

of Lausanne.

Career history

Upon his return from New York in 1979, he took over VIEL & Cie, gradually transforming
the Company through organic and external growth, first within France and then on the
international level, into a global player on the world's financial markets. In 1996, when
VIEL & Cie took control of Compagnie Financiere Tradition, Patrick Combes became
Chairman of the Board of Directors.

Christian Baillet joined the Corporate banking division of Citicorp in New York in 1975.
Since 1978, he has been with the Bemberg Group, based in Paris, where he was Manager
of French and European Investments before becoming Group Finance Director. In 1994,
he was appointed Chief Executive of Quilvest S.A. Luxembourg, in charge of
investments. He is also President of the Executive Board of Banque Privée Quilvest,
Paris, and President of Société Internationale de Finance, Zurich.

Hervé de Carmoy joined Chase Manhattan Bank in 1963, where he was Chief Executive for
western Europe. In 1978, he joined Midland Bank Plc, and in 1984 was appointed Chief
Executive, Director and member of the Executive Committee of the Midland Plc Group,
London. From 1988 to 1991, he was Deputy Director of Société Générale of Belgium. In 1992 he
was appointed President and Chief Executive of the BIMP, and then in 1998, he became
Managing Partner of Rhéne Group LLC in New York. He was appointed Executive Chairman
and then Chairman of the Supervisory Board of Almatis GmbH Frankfurt, world leader in
alumina chemical products. He is presently President of Almatis Holding B.V. (Holland).

Francois Carrard has been a practising attorney since 1967. He is a partner in the law
firm of Carrard, Paschoud, Heim & Associés in Lausanne, and a specialist in corporate
law, particularly the banking and financial sector, as well as sports law - he is legal
counsel to the International Olympic Committee and was its former Director General
from 1989 to 2003 - and international arbitration and mediation.

Jean-Marie Descarpentries has been a senior executive in some of Europe’s major
industrial groups (Shell, Danone, St Gobain, Interbrew). From 1982 to 1991, he was CEO
of Carnaud Metalbox. From 1994 to 1997, he was CEO of Bull, and was responsible for
turning the company around and its privatisation. He is presently President of the
FNEGE (Fondation Nationale pour I'Enseignement de la Gestion des Entreprises) and
FONDACT (Association pour la Gestion participative, I'Epargne salariale et
I'Actionnariat de responsabilité), and is Chairman of the Supervisory Board of GINGER
(France).

Christian Goecking has spent 38 years in banking, finance, and particularly in financial
brokerage. He has worked in senior management and as Deputy Director at major Swiss
banks and English brokerage houses, and was Manager of private asset management at
the Julius Baer Bank in Geneva and Lugano.



Director
Swiss national, aged 82
Member of the Audit Committee

Director
Swiss national, aged 61
Member of the AuditCommittee

Director
Swiss national, aged 60

Chairman of the Board of Directors of Rosbank S.A.
(Switzerland) and member of the Board of Director of the
Ludwig Institute for Cancer (Switzerland).

First elected
on 4 May 1995.

Re-elected 11 May 2004
for 3 years.

President of Pennone & Partners S.A. (Switzerland), Vice-
President of Banque Bénédict Hentsch & Cie S.A.
(Switzerland), President of RSI Securities (Switzerland),
Vice-President of the Board of Directors of AGEFI Groupe
SA (Switzerland) and Director of GEM Global Estate
Managers S.A. (Switzerland).

First elected
on 7January 1997.

Re-elected 11 May 2004
for 3 years.

President of Finance Watch (Switzerland) and member of
the Foundation Board of the International Social Service
(ISS) - Swiss Section.

First elected
on 7January 1997.

Re-elected 11 May 2004
for 3 years.

Degree in economics

and business administration
and Docteur Honoris Causa
from the University of
Lausanne.

Certified accountant

Graduate of the Hochschule
fur Wirtschafts-, Rechts- und
Sozialwissenschaften (HSG)
of the University of St.
Gallen

Pierre Languetin began his career in Paris at the Secretariat of the Organisation for
European Economic Cooperation, from 1949 to 1954. He then moved to Bern, where he
worked for the Department of Economic Affairs from 1955 to 1976. He was Ambassador
Delegate of the Federal Council for Int. Trade Agreements from 1966, and a member,
then President, of the Governing Board of the Swiss National Bank from 1976 to 1988.
He was a member of the Board of Directors of the BIS from 1985 to 1988.

Robert Pennone joined Deloitte as a partner in 1975. In 1979, he became a partner of
Lenz, a Geneva law firm, to develop Revex / Audiba until that company merged with
Ernst & Whinney in 1987. He then became Deputy Director of the Swiss entity until 1989,
when Ernst & Whinney merged with Arthur Young to become Ernst & Young. He was a
member of the Board of Directors and the Executive Board of Ernst & Young from 1989
until end-1993. During that time he was also a member of the Worldwide Banking
Committee, and Managing Director of Ernst & Young M+A Europe. In 1994, he created
Pennone & Partners S.A. and participated in developing the MC Securities Group.
More recently, he became co-founder of GEM Global Estate Managers S.A.

Urs Schneider spent two years at LEICA, Heerbrugg, before joining the IMI/IMD
(International Management Institute), Lausanne, where he held different posts from
1971 to 1984, including Administrative Director and Director of the MBA programme.
He was Director of the IFCI Foundation - International Financial Risk Institute from
1985 to 2004, and has been a member of the academic staff at the Swiss Banking School
since 1989.

At 31 December 2005, none of the directors held any permanent management or consultancy positions for significant interest groups, or any public or political office.

Managing Director
TSH Americas
American national, aged 56

An economics graduate from
Hostra University in 1973, Emil
Assentato began his career on Wall
Street, before joining Tradition in
1986 as Manager of money market
and derivatives operations. In
1991, he was appointed Chief
Executive of Tradition (North
America) Inc. and Tradition Asiel
Securities Inc.

board

Managing Director
TSH Asia - Pacific
Australian national, aged 46

Adrian Bell is a native of Sydney
Australia. After leaving high
school, he studied Japanese and
Mandarin. He moved to Tokyo,
Japan where, in 1986, he began his
career in the money markets. He
has experienced first hand many of
the changes that have occurred
over the past eighteen years in the
money markets throughout Asia.
He worked in Singapore in 1991,
and has overseen the expansion of
Tradition's presence in Asia and
Australia, first in Tokyo since 1997,
and more recently in Hong Kong,
Singapore and Sydney, where he
developed operations in interest
rate derivatives.

President of Tradition
Service Holding S.A.
British national, aged 42

After graduating from Hull
University in 1985, Robin
Houldsworth became a barrister-
at-law in 1986; he isa member of
the Honourable Society of the
Inner Temple. In 1987, he joined
Tradition where he created the
interest rate swaps desk. He was
appointed a Director of Tradition
(UK) Ltd. in 1989, then Chief
Executive in 1997, and inJanuary
2004 he became President and
CEO. Robin Houldsworth is also
Managing Director of Monecor
(London) Ltd., a post he has held
since 2000. His responsibilities
have gradually extended to cover
European operations and, since
January 2004, all the operating.

Head of Internal Audit
and Risk Management
Swiss national, aged 47

Peter Kaelin, a certified
accountant, began his career in
1980 as an external auditor and
subsequently changed to internal
auditing. In this capacity, he
developed corporate governance
strategies for international
financial institutions and set up
global internal audit functions. He
was appointed Managing Director
of Swiss Bank Corporation and
became a member of the
Executive Committee of the
Corporate Audit Department.
Before joining Compagnie
Financiére Tradition in November
2004, he was President and
Managing Director of EFG Audit &
Consulting Services SA, Geneva,
where he developed a method of
applying risk analysis.

President of TFS
American national, aged 58

David Pinchin, one of the founders
of the OTC currency options
market in the early eighties, was
also one of the two co-founders of
TFSin 1985. He had previously held
the position of Managing Director
of International Treasury
Management Ltd., a subsidiary of
HSBC and Marine Midland bank,
where he traded interest rate
swaps. He holds an honours
degree in Business Studies from
the City of London College.

Strategic Marketing Director
French national, aged 41

Dominique Velter holds a Master's
degree in economics from Paris-
Dauphine University (France). She
joined BATIF, the capital market
banking arm of Thomson, when it
was formed in 1986. In 1989, she
was appointed Director of
financing of the Bernard HAYOT
Group, specialists in wholesale and
retail distribution. She obtained an
MBA from ISA-HEC in 1996, and
joined VIEL & Cie to assist the
Chairman on development
projects. In 1999, she created the
Group's online broker, Capitol.fr,
and was its President until April
2001, when she was appointed
Strategic Marketing Director of
Compagnie Financiére Tradition.

CORPORATE GOVERNANCE



2005 ECONOMIC REVIEW

Economic Review

The U.S. again pump-primed the world economy. Neither the difficulties, nor the devastation of
Hurricanes Katrina and Rita in the Gulf Coast region, nor even the upsurge in oil prices
dampened U.S. economic growth, which economists believe will attain 3.6%.

Unsurprisingly, the Federal Reserve increased interest rates by 25 basis points eight times during
the year, lifting its key rate from 2.25% to 4.25%, the highest it has been since April 200L1.
This makes a total of thirteen consecutive hikes in the benchmark rate since its low of 1% in
mid-2004.

While helping the dollar put on some 14% against the euro and around 20% against the yen,
these hikes also gave export stocks a much-needed boost.

The 40% jump in oil prices pushed consumer prices up 0.7% to 3.4% over 12 months. Household
consumption however remained sound at close to historical highs, buoyed by the wealth effect
generated by record housing prices.

So consumption held up, investment progressed and the jobless rate again was on the decline.
The start of 2006 should remain very active, particularly in the light of rebuilding work in the
disaster areas of the Gulf Coast region, but the first signs of a relative easing are likely to appear
later in the year and become more evident in 2007. However, OECD forecasts for the northern
domestic market are for GDP to remain high in 2006, at 3.5%.

Management of the post-Greenspan era has fallen to Ben Bernanke, who will take over at the
helm of the Fed on 1 February 2006. A member of the Board of Governors of the Federal Reserve
from August 2000 to June 2005, then economic adviser at the White House, Ben Bernanke has
areputation as an advocate of transparency and considers communication to be an instrument
of good monetary policy, unlike his predecessor.
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2005 Economic Review

In Europe, growth rates in Germany and France, the two largest economies in the Union, were only
about 1.6%.

The European picture in 2005 was altogether different. In fragile economic health and weakened by the French and
Dutch rejection of the EU Constitution, Europe was further affected by the unsettling two-month electoral face-off
in Germany. Other factors, such as an unemployment rate of around 9% and weak domestic consumption also
weighed on growth.

Consensus forecasts are for European GDP to grow by 1.3% in 2005, just one third of the predicted growth rate
across the Atlantic. ECB policy has focused on containing inflation in the face of rising commodity prices, much the
same as its American counterpart.

The eurozone got off to a sluggish start to the year, hampered by the strength of its currency against the dollar-
based economies. The climate was more favourable in the second half with the euro at a more reasonable level
compared with the dollar. The steady pickup that we saw towards the end of the year should continue in 2006,
especially in Germany, where exports look set to continue their strong performance. This improvement in German
economic activity should carry the other countries of the eurozone in its wake, particularly if the long-awaited
recovery in consumer demand is in line with expectations. In equities, corporate profits, which drive the stock
markets, will hopefully continue their momentum. In Europe, corporate profits are expected to rise 7% to 8%,
despite fears of a firming of the euro against the dollar.

With sustained profit growth, new financial operations should underpin market advances, as was the case in 2005,
which turned out to be a record year for M & A activity. Sectors to watch include IT services, retailing, food, and
banking services, which expanded briskly in 2005.

Asia was the fasted growing economy, with China and India leading the way, while Japan seemed to
be getting back on track.

In Asia, the year ended on a strong note for China which continued to be courted by the industrialised countries.
Japan is gradually emerging from its torpor after a 15-year economic eclipse. The leading indicators and economic
growth of around 2% this year, all point in this direction. Having broken out of the deflationary spiral in 2005, Japan
is expected to continue its recovery in 2006: the labour market has expanded, the jobless rate has fallen, job
creation in the manufacturing sector is up and consumer spending is fast catching up with exports.

According to the IMF, the newly industrialised Asian countries should grow at a rate of 4.7% in 2006, close to that
of Central and Western Europe (4.6%). China's growth is showing no signs of fading and is set for a strong 2006.
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The U.S. once again heavily influenced the world economy in 2005, with oil price
surging 40% on the year. American consumer spending grew strongly, leading to
mounting concerns over inflation. Against this backdrop, the Federal Reserve
pursued its money tightening policy, and raised interest rates by a quarter
percentage point eight times during the year, lifting its key rate from 2.25% to
4.25%. This tougher monetary stance helped the dollar put on some 14% against
the euro and around 20% against the yen, giving export stocks a much-needed
boost. In this economic climate, Compagnie Financiere Tradition posted turnover
of CHF 942.4 million, up almost 11% from CHF 849.6 million in 2004.

Money market activities and interest rate and currency derivatives accounted
for 51.6% of consolidated turnover, 6.6% of which was generated by currency
options (up by 13% at current exchange rates).

The United Kingdom market is historically a core centre for the Group, and
accounted for 35.9% of turnover in 2005. As a percentage of global turnover,
London weighting increased during the year. In money market products and
interest rate and currency derivatives, London realised over 18% of consolidated
turnover. It enhanced its portfolio of traded products during the year while
strengthening its positioning in securities and derivatives.

In the United States, the Group's activities in money market products and interest
rate derivatives remained stable. U.S. activities are mainly conducted through our

ACTIVITIES 2005

New York subsidiary, Tradition (North America) Inc., and accounted for close to 29% of Group turnover in 2005,
with almost 12% generated by money market products and interest rate and currency derivatives.

Our Asia - Pacific operations were exceptionally buoyant, with turnover rising by over 26% on the year. Asia is
developing strongly, accounting for 22.5% of Group activities in 2005, up from 19.8% in the previous period.
Activities in money market products and interest rate and currency derivatives accounted for 17.4% of total Group
turnover. In Japan, the President of the Bank of Japan hinted that the ultra-accommodative monetary policy,
which kept interest rates at zero would soon end. The country seems to be emerging from its torpor after a 15-year
economic eclipse. Leading indicators and the return to economic growth in 2005 all point in this direction. The
Chinese economy continued to expand, with growth hitting double-digit figures and making it the engine for
regional growth in Asia.

Our presence in this part of the world provides us with plenty of opportunities for developing our business. We have
several Asian subsidiaries specialising in money market products and interest rate and currency derivatives: Meitan
Tradition Co. Ltd in Tokyo, Tradition Singapore (Pte) Ltd in Singapore, Tradition (Asia) Ltd in Hong Kong and
Tradition Australia Pty Ltd in Sydney.

In Tokyo, Meitan Tradition Co. Ltd holds a leadership position across the full range of interest rate products,
while at the same time developing its activities in credit derivatives. In Singapore, Tradition Singapore (Pte)
Ltd reported a rise in turnover of over 42%. This company specialises in money market products and interest
rate and currency derivatives. Tradition (Asia) Ltd, in Hong Kong, continued its expansion with turnover rising
by over 23% on the year. In Sydney, Tradition Australia Pty Ltd, which began trading in 2003, reported a strong rise
in turnover in 2005.

Our activities in Continental Europe accounted for 12.7% of total consolidated turnover, generated through
desks in Brussels, Munich, Luxembourg, Paris, Lausanne and Milan specialising in money markets and short-
term off-balance sheet products.



In the currency options market, Compagnie Financiére Tradition joined forces with ICAP, an interdealer broker, in June
2000, to create a joint venture, TFS-ICAP, with a presence in the seven major financial centres - London, New York,
Sydney, Tokyo, Singapore, Frankfurt and Copenhagen. This joint venture was completed in late 2001 by the merger
with Volbroker, a trading platform owned by a banking consortium (Citigroup, Deutsche Bank, Goldman Sachs, J.P.
Morgan Chase, Royal Bank of Scotland and UBS Warburg).

This alliance between the No.l voice broker and the No.l electronic platform has proved very positive for all concerned,
resulting in increased turnover and profits in the sector, and improvements in TFS-ICAP's margins and market share.

The Group is now a major player in the global markets for currency options, with turnover in these products growing by
almost 14% in 2005.

Activities in securities and derivatives, particularly equity and credit derivatives, accounted for 32.8% of consolidated
turnover. Activities in equities and government and corporate bonds are conducted from Paris, under the Finacor brand,
through our subsidiaries VIEL Tradition S.A. and Tradition Securities And Futures S.A., and from Frankfurt, through
Tradition Wertpapierhandel GmbH, which remains one of the major players in the Jumbo-Pfandbriefe sector. VIEL
Tradition S.A. is a significant player in the Paris market for government bonds. London strengthened its position in
equities through the Tradition Securities And Futures S.A. branch, and in the corporate bond sector through its subsidiary
Tradition (UK) Ltd.

In New York, the Group has been expanding its activities in corporate bonds and government debt through its subsidiary,
Tradition (North America Inc.), and these segments accounted for a significant part of its turnover in 2005.

Compagnie Financiere Tradition is also active in the European financial futures markets through its subsidiary Tradition
Securities And Futures S.A. in Paris, which is a member, directly or through its London branch, of MONEP, EUREX and LIFFE.

The acquisition of a 35.0% stake in Ong First Tradition (Pte) Ltd in 2005 will give us an important foothold in the financial
futures markets in Asia as well.

The equities and equity derivatives business was very robust in 2005, growing over 40% at current exchange rates. These
encouraging results were achieved mainly on the back of strong growth in equity products in London.

Most of our equity derivatives business is dealt with through our subsidiary TFS in both Europe and the United States.
We are also securing new business in structured products through our London and Paris desks.

In the commodities and precious metals segment, consolidated turnover rose by almost 27% in current exchange terms,
buoyed by the performance of this sector in the U.S.

2005
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We remain one of the world's leaders in the energy markets, through our subsidiary, TFS. In 2005, Group
turnover in this segment grew almost 27%, thanks to a strong showing in the electricity sector (up 58%).

Turnover also grew strongly in the market for options on precious metals, rising over 14% in 2005, generated
mostly from the United States, the United Kingdom and Australia.

Turnover on these activities, which have a very high technological added value, soared 132% in 2005,
and the segment accounted for close to 6% of total Group turnover.

Since 2002, the Group has been developing a new business segment, offering private investors access
to forex trading and spread betting on the Internet. Three platforms were launched.

Tradlndex.com, in the United Kingdom, is a spread betting website which pursued a solid growth path
since 2003.

Gaitame.com, in Japan, offers private investors access to forex trading in the spot markets, via the Internet
or I-mode. Compagnie Financiere Tradition has a 40.7% controlling interest in the company, which is
accounted for using the proportionate consolidation method. Its turnover surged 167% in 2005.
The company is an established leader in this market segment in Japan.

Lastly, since 2003, our subsidiary FXDirectDealer LLC has been offering a similar service in the United
States under the brand name FXDD.com.

ACTIVITIES 2005




Compagnie Financiére Tradition reported turnover of CHF 942.4 million in 2005, for a year on year
rise of 10.9% at current exchange rates.

Consolidated turnover rose 10.9% to CHF 942.4 million against CHF 849.6 million in 2004.

On the back of buoyant activities and sustained business growth first half activities were ahead 4.2%, while
performance in the second half jumped considerably, up 18.9% on H2 2004. Third quarter growth was
particularly strong, up 20.7% on Q3 2004.

An analysis of the global sector and geographic breakdown of consolidated turnover is shown below:

Currencies and Currencies and Commodities and

CHF 000 interest rates security derivatives other activities Total
2004 2004 2004 2004
Europe 196,755 190,296 32,372 419,423
United States 109,748 117,051 34,947 261,746
Asia - Pacific 138,854 2,517 27,081 168,452
TOTAL 445,357 309,864 94,400 849,621

Net income of CHF 2.8 million was recognised under “Other operating income”, consisting primarily of a
profit of CHF 3.8 million realised on the disposal of two seats on the New York Stock Exchange (NYSE) during
the year. A net expense of CHF 0.9 million was recognised, representing ICAP and Volbroker's 72.5% share in
the currency options business of Traditon Financial Services GmbH, a fully consolidated company. In 2004,
a profit of CHF 32.2 million was recognised on the sale of Compangnie Financiére Traditon's two buildings in
Lausanne to its direct majority shareholder.

2005

Operating profit rose to CHF 61.7 million in 2005, against CHF 52.6 million
in the previous year, after restatement of exceptional item related to the
sale of buildings in 2004. Operating profit in 2004 was CHF 84.8 million
including exceptional item.

Consolidated operating profit was up strongly to CHF 61.7 million in from
CHF 52.6 million in 2004 before exceptional items (CHF 84.8 million including
gains on the sale of buildings). Consolidated operating profit on operational
activities rose by 17.2% on the year.

The consolidated operating margin improved to 6.5% of consolidated turnover,
compared with 6.2% in 2004 (before exceptionals).

Personnel costs rose to CHF 648.0 million against CHF 587.0 million in 2004, or
68.8% and 69.1% of consolidated turnover respectively. Variable remuneration was
35.4% of total remuneration for operating personnel in 2005.

The cost of telecommunications and purchasing financial information, the second
biggest expense category after personnel costs, edged up to 7.7% of consolidated
turnover in 2005 against 7.6% in the previous period.

Group share of consolidated net profit rose to CHF 28.5 million from
CHF 23.4 million (before exceptionals) and CHF 53.7 million including net
profit on the sale of buildings in 2004.

Net financial income rose strongly to CHF 10.3 million, compared with a loss of
CHF 1.5 million in 2004. This financial income was comprised mainly of an
amount of CHF 3.9 million related to the gains on measurement of financial
assets at fair value and net exchange rate gains totalling CHF 3.0 million.
Net interest income related to the reinvestment of short-term cash and
interest expenses was CHF 2.1 million.

Profit before tax rose to CHF 71.9 million from CHF 50.6 million last year before
exceptionals (CHF 82.8 million including gains on the sale of buildings), for
profitability before tax of 7.6% against 5.9% (excluding exceptionals) in 2004.
A consolidated tax expense of CHF 30.4 million was booked in 2005
(2004: CHF 24.6 million), or 42.2% of profit before tax (2004: 29.7%), including
tax at a favourable rate paid on profit realised on the disposal of buildings in
Lausanne.
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.

After restating the tax charge on this exceptional item in 2004, the tax expense represents 44.8% of
profit before tax.

Consolidated net profit was CHF 41.6 million in 2005, compared with CHF 58.2 million a year ago.
After restating the consolidated net profit for exceptional item in 2004, this profit showed a year on
year increase of 49.1%. Net margin reached 4.4% of consolidated turnover, compared with 3.3% in
2004 (excluding exceptionals). Minority interests rose to CHF 13.1 million from CHF 4.5 million in the
previous period.

Group share of net profit declined to CHF 28.5 million from CHF 53.7 million a year earlier, for a return
on consolidated shareholders' equity of 14.2% against 12.5% in 2004 (excluding exceptionals).
Consolidated shareholders' equity at 31 December 2005 stood at CHF 236.8 million, CHF 214.8 million
of which was Group share and after deduction of the gross value of treasury shares held by
Compagnie Financiere Tradition, amounting to CHF 14.0 million. This reflects the Group's very solid
financial situation, with a cash position and held for trading financial assets net of financial debts of
CHF 120.8 million at 31 December 2005 against CHF 130.1 million a year ago.

Compagnie Financiere Tradition reported a Company profit of CHF 12.6 million.

Compagnie Financiére Tradition, a pure holding company, reported a net profit of CHF 12.6 million
in 2005, against CHF 32.1 million a year ago. This 2005 figure takes account of dividends received in
an amount of CHF 6.4 million, other operating income of CHF 13.0 million, consisting mainly of
royalties invoiced to Group companies, and an exceptional net profit of CHF 4.6 million, mainly
arising on the disposal of the Company's two seats on the NYSE. Net operating expenses declined to
CHF 10.8 million from CHF 13.5 million in 2004.

This result brought Company shareholders’ equity to CHF 107.9 million at 31 December 2005 against
CHF 127.2 million at year-end 2004.
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Outlook

The market environment in 2005 was largely favourable to the Group’s
activities, which benefited from a slight increase in volatility on the back
of successive U.S. interest rate hikes.

We were able to take advantage of the situation, and again achieved
strong growth in business operations in 2005. As in 2004, development of
business activities was underpinned by organic growth. We continued to
recruit new teams and open new desks around the world, with a new
office scheduled to open in Brazil early in 2006. This policy slightly eroded
our operating margin in 2005.

In a highly competitive market environment and an industry where there
is still plenty of growth potential, size is of major importance. We are
committed to developing and expanding the global reach of the Group’s
activities, within a rigorous management framework which enables us
to consistently generate profits and strengthen our financial base.

In 2006, we will maintain our focus on positioning Compagnie
Financiere Tradition as a key international player and sector leader, while
improving margins through tighter cost control. We are fully aware of the
vital importance of new technologies to our traditional business, and
over the past few years have invested substantially in this area. The
Group is now present in Tokyo, London and New York through profitable
companies marketing financial and non-financial products via Internet
platforms catering to private investors.

In a strongly consolidating industry, where market capitalisations have
become very substantial, our emphasis is on seeking critical mass and
balanced product growth, while ensuring strategic geographic spread.
We will continue to focus on developing a mixed business model
incorporating new technologies and traditional businesses, while
working to improve margins.

Compagnie Financiere Tradition will pursue its growth strategy by
strengthening its fundamentals in order to build and exploit its
development capabilities.

COMPAGNIE FINANCIERE TRADITION ANNUAL REPORT 2005 /% RESULTS 2005



